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Introduction	
Over the past several years, we have seen efforts to delegitimize Israel on campus take more pernicious 
forms. We have moved from BDS resolutions offered by student and faculty groups, and event 
disruptions that target Israeli products and speakers, to more explicit more and more numerous 
expressions of anti-Semitism and anti-Semitic forms of anti-Zionism that are focused on isolating and 
demeaning students who wish to express their Jewish identity and support for Israel. The issues raised 
by these new developments are complex, and include: how higher education institutions should address 
the dramatic rise of anti-Semitic incidents on campus, including establishing public safety and 
disciplinary procedures to ensure the safety and security of students; identifying the existence of, and 
clarifying the relationship between, anti-Semitism and anti-Semitic forms of anti-Zionism on campus; 
and addressing anti-Semitic forms of anti-Zionism consistent with principles of free speech and 
academic freedom.   

Deans of Student Affairs as well as Diversity and Inclusion often do not see Jewish community needs as 
directly within their primary purview. In addition, because Jewish students historically have been 
organized and supported by organizations outside of official university student affairs and diversity 
offices (i.e., by Hillels and Chabad organizations), they have not been viewed or treated like other 
minority group organizations that exist principally within the campus student organization structure. 
There are also ideological blinders and serious lack of awareness within the professional culture of some 
of these offices that impede responsiveness to Jewish and pro-Israel student perspectives and concerns. 
Thus, administrators too often see no need or are reluctant to work with our community to develop and 
implement policies, programs, and training necessary to address these issues and, instead, simply pay lip 
service to our community’s concerns. 

Nevertheless, in many cases, we are successful in protecting Jewish students and moving policies on 
campus when we have a strong partnership between community leaders, alumni, donors, and public 
officials with university administrators and board members. We know from experience, however, that 
university leaders typically respond to invested campus stakeholders and peers, not outsiders. A 
partnership that prominently features faculty, students, and community leaders who clearly are 
committed to the success of the college itself stands the best chance of being heard and having its 
advice followed. 

The entire college environment has to change for Jewish and pro-Israel students. We have had 
achievements on some college campuses in working with administrators on policy changes to protect 
Jewish students, as well provided administrators with trainings and materials to assist them in 
navigating these issues. By looking at these past accomplishments, we hope to provide a blueprint for 
moving forward in changing the climate of the campus to one that values the voice and presence of all 
students. 
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Throughout each year, ADL’s (Anti-Defamation 
League) Center on Extremism tracks incidents of 
anti-Semitic harassment, vandalism and assault 

in the United States. Since 1979, we have published this 
information in an annual Audit of Anti-Semitic Incidents. 

• In 2018 ADL recorded 1,879 anti-Semitic incidents in
the United States.

• 2018 included the
deadliest attack on
Jews in the history
of the U.S.: The
massacre of 11
Jewish worshippers,
and an additional
two more injured,
at the Tree of Life
Synagogue in
Pittsburgh by a
white supremacist in
October. The Pittsburgh attack was one of 39 reported
physical assaults on Jewish individuals in 2018, a
105% increase over 2017. A total of 59 individuals
were victims of assault, not including the police
officers injured at the Tree of Life Synagogue.

• Of the 1,879 incidents in 2018, 1,066 were cases of
harassment, an increase of 5% from 2017; and 774
were cases of vandalism, a decrease of 19% from
952 in 2017.

• In 2018, ADL recorded 249 anti-Semitic incidents
attributed to known extremist groups or individuals

inspired by extremist ideology. This represents 13%  
of the total number of incidents and is the highest 
level of anti-Semitic incidents with known connections 
to extremist individuals or groups since 2004. These 
incidents were the result of an anti-Semitic fliering 
campaign and of a series of robocalls perpetrated by 
a neo-Nazi. Nearly half of the incidents of harassment 

targeting Jewish institutions were the work 
of known white supremacists or extremists.

• K-12 schools, as well as
colleges and universities,  
continue to be the scenes of significant 
numbers of anti-Semitic incidents. ADL 
recorded 344 incidents at K-12 non-
Jewish schools in 2018 (down from 457 in 
2017), and 201 incidents at colleges and 
universities (down from 204 in 2017).

• In 2018 there were 265 reported
incidents at Jewish institutions such as 

synagogues, Jewish community centers and Jewish 
schools, a decrease of 23% from the previous year, 
but still markedly higher than the 170 incidents 
reported in 2016. 

• ADL has tracked anti-Semitic incidents for the past
four decades and in 2018 recorded the third-highest
number of incidents. The total of 2018 incidents
decreased by 5% from the 1,986 incidents ADL
recorded in 2017. The 2018 total is 48% higher than
the number of incidents in 2016 and 99% higher
than in 2015.

Audit of Anti-Semitic Incidents: 
Year in Review 2018 

EXECUTIVE 
SUMMARY 

ANTI-SEMITIC INCIDENTS 
REMAINED AT NEAR-HISTORIC 
LEVELS IN 2018 WITH 1,879 
INCIDENTS REPORTED.
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• ADL has included a comprehensive set of policy
recommendations for civil society, governmental
and technology sector leaders to help them in the
fight against the scourge of anti-Semitism, at the
end of the report. These include recommendations
aimed at assessing and combating the rise of
online anti-Semitism, which is not tracked in this
report other than with regard to specific reported
instances of direct targeting, but which ADL has
been analyzing in other reports.

• The complete dataset of anti-Semitic incidents
for 2016-2018 is available on ADL’s H.E.A.T. Map,1

an interactive online tool that allows users to
geographically chart anti-Semitic incidents and
extremist activity nationally and regionally. Note
that some details have been removed from the
incident listings to ensure the privacy of victims.

ASSAULTS AGAINST JEWS 
MORE THAN DOUBLED IN  
2018 WITH 59 VICTIMS OF 
ANTI-SEMITIC ASSAULT,  
UP FROM 21 IN 2017.

Anti-Semitic vandalism discovered on a picnic table bench at a public park 
in Massachusetts (January 2018).
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A N T I S E M I T I S M  — hostility or prejudice against Jews — is on the rise in America from all sides of the political 
spectrum. It is most painfully manifested in violent outbreaks such as in Pittsburgh and San Diego, but it also permeates 
the public consciousness in more subtle ways. Sadly, discourse around Israel is increasingly a source of anti-Jewish 
rhetoric. Many critiques of Israeli policies are not antisemitic, but unfortunately some are — especially those that deny the 
right of the Jewish state to exist or defend itself. 

A N T I - Z I O N I S M  is a stance that opposes Jewish self-determination in any part of the ancestral homeland of the 
Jewish people. The Boycott, Divestment, Sanctions (BDS) movement is one manifestation of anti-Zionism, as it seeks to 
replace the current Jewish state with a single, Palestinian-majority one. Anti-Zionists have a long record of disturbingly 
antisemitic commentary encompassing all facets of classical antisemitic language.

B D S  S U P P O R T E R S  H A V E  S A I D :

“[Jews] are not a people.” Omar Barghouti, co-founder of the BDS movement

“Zionism is a false and failed answer,” … a “settler-colonial movement establishing an apartheid state” … 
”creating a racist hierarchy.” Jewish Voice for Peace (JVP)

“We’re not going to let them stand by and support Zionism … Our point is to make being Zionist uncomfortable 
on the NYU campus.” NYU Students for Justice in Palestine President Khalid Abu Dawas

“The Jews are trying to destroy all other cultures … as a survival mechanism … the only Nazi country in the 
world is Israel.” Former KKK Grand Wizard David Duke

“The emergence of the Zionist movement in the twentieth century is a retrogression of the Jewish community 
into the history of its very distant past, with its most elementary and primitive forms of the concept of God.” 

Zionism Unsettled, Israel Palestine Mission Network, Presbyterian Church (USA)

Exchanges with Israeli law “reinforce American law enforcement practices of … racial profiling, marking Black and 
Brown people as suspect, … controlling media coverage of state violence.” JVP’s Deadly Exchange program

“Jesus is on the cross again with thousands of crucified Palestinians around him … The Israeli government 
crucifixion system is operating daily.” Rev. Naim Ateek, Sabeel Ecumenical Liberation Theology Center

ANTISEMITISM,  
ANTI-ZIONISM,  
AND THE BDS MOVEMENT

“Classical antisemitism denies the rights of Jews as citizens within society. Anti-

Zionism denies the equal rights of the Jewish people to its lawful sovereignty within the 

community of nations … all that has happened is that the discriminatory principle has been 

transferred from the realm of individual rights to the domain of collective identity.”   

A B B A  E B A N ,  I S R A E L I  S C H O L A R ,  D I P L O M A T,  A N D  P O L I T I C I A N

6



In order to help distinguish legitimate criticism of Israel with antisemitism, it is helpful to understand the different strands 
of classical antisemitism: religious (Jews as Christ-killer), economic (Jews as manipulators of global finances), racist 
(Jews as ethnically inferior), and ideological (Jews as culturally subversive). Here are examples of the types of arguments, 
tropes and motifs used in conversations about Israel that cross the line from legitimate critique to antisemitism:

Depicting Jews or Israelis as dominating finance or the media, or controlling governments outside of Israel

Denying the legitimacy of the State of Israel and the right of the Jewish people to sovereignty in any portion of 
its ancient homeland – but supports the rights of others, including Palestinians, to national existence

Applying a double-standard by criticizing Israeli policies that are ignored or excused when implemented by 
nations other than Israel

Using Holocaust and other antisemitic imagery to critique Israel (i.e. calling Israelis the “new Nazis”)

Demonizing Israel, its Jewish citizens, or Jewish people globally for complex issues like the Israeli-Palestinian 
conflict

Portraying Israeli Jews as white European colonizers, denying the indigeneity of Jews in the land and erasing 
the stories of more than half of Israel’s Jewish citizens who are people of color

Assigning to Israel responsibility for all Palestinian violence and incitement, or justifying all Palestinian 
violence and incitement

Denying the rights of Jews or Israelis to defend themselves against violence and existential threats  

Casting Jewish religious belief or practices as primitive, tribal, or parochial

Assigning biblical responsibilities and judgments to the state of Israel that are not assigned to other countries 
or holding that the Jewish people lost any rights to the land because of their rejection of Christianity

With the increase in anti-Zionist rhetoric and associated BDS activity, the world now has a pernicious, offensive, and 
particularly challenging form of antisemitism to address.

ANTISEMITISM, ANTI-ZIONISM, AND THE BDS MOVEMENT

ISRAELACTIONNETWORK.ORG
IAN@JEWISHFEDERATIONS.ORG
212-284-6500

“Of course it’s theoretically possible to distinguish anti-Zionism from antisemitism, just 

as it’s theoretically possible to distinguish segregationism from racism. But the striking 

feature of anti-Zionist rhetoric is how broadly it overlaps with traditionally antisemitic 

tropes.”   

B R E T  S T E P H E N S ,  N E W  Y O R K  T I M E S  ( 2 / 9 / 1 9 )

IsraelActionNetwork

IsraelActionNet
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Antisemitism:   Here/Now 
For   Administration 
Prezi   link:   https://prezi.com/view/PAVAn3xASbHFFECavydo 

SLIDE:   OPENING 

We   are   here   to   talk   about   antisemitism. 
It   doesn’t   look   like   you   think   it   does. 
It   doesn’t   sound   like   you   think   it   does. 
It   doesn’t   feel   like   you   think   it   does. 
And   no   one   is   talking   about   it. 
We   are   here   to   do   just   that. 

You   may   be   surprised   this   is   our   topic.   (It’s   not   like   there   aren’t   a   few   other   challenges   in   the 
world.)   But   there   are   some   things   you   probably   don’t   realize.   You   may   have   studied   the 
Holocaust   –   the   most   extreme   example   of   antisemitism   –   but   only   one   of   the   1000+   times   there 
have   been   attempts   to   commit   genocide   against   the   Jews. 

Each   time   it   started   with   casual   comments   –   Jews   aren’t   loyal,   they   are   sneaky,   they   control   the 
money,   they   have   the   power,   they   can’t   be   trusted   –   and   exclusion   –   Jews   weren’t   welcome   in 
country   clubs,   some   neighborhoods   wouldn’t   sell   homes   to   Jews   –   and   jokes   –   Jews   are   cheap, 
they   have   big   noses,   etc.   –   and   each   time   it   ended   with   horror. 

This   training   will   cover   some   basic   information   about   the   Jewish   people   and   Judaism,   and   then 
take   a   deeper   dive   into   antisemitism   and   what   we   all   can   do   to   prevent   and   respond   to 
antisemitic   activity   and   behavior. 

There   are   things   to   understand   about   Judaism   before   we   get   into   antisemitism... 

SLIDE:   JUDAISM   IS...OLD   MONOTHEISTIC 

Judaism   is   ancient. 
Current   archeology   places   Judaism   at   about   3500   years   old. 
It   is   also   the   world’s   first   monotheistic   religion. 
That   means   that   Jews   only   believe   in   one   God,   and   they   do   not   believe   that   Jesus   was   the 
messiah. 
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SLIDE:   JUDAISM   IS...LANGUAGE   LAND 

Judaism   is   also   centered   around   Hebrew   language   and   the   Land   of   Israel.   Hebrew   is   the   written 
and   spoken   language   of   the   Jews,   and   Israel   is   the   ancestral   homeland. 

SLIDE:   JUDAISM   IS...RELIGION   CULTURE    ETHNICITY 

Judaism   is   a   religion,   as   well   as   a   culture   and   an   ethnicity. 

Jewish   lineage   can   be   traced   back   for   millennia   through   both   archeology   and   ancestry. 

While   Jewish   culture   has   the   same   roots   and   texts,   it   looks   different   everywhere   you   go. 
Jews   are   not   monolithic. 

Jews   come   in   all   shapes   and   colors   –   20%   of   the   American   Jewish   community   identify   as   Jews 
of   Color. 

One   important   note:   Don’t   think   about   Judaism   the   way   you   think   about   Christianity.   It’s   just 
different.   They   can’t   be   compared   in   terms   of   what   they   are   or   how   they   work. 

SLIDE:   JUDAISM   IS   BASED   ON...TORAH   TALMUD 

Judaism   is   based   on   the   Torah,   or   Hebrew   Bible   also   known   to   Christians    as   the   Old 
Testament.   But   it   doesn’t   stop   there.   Jews   have   spent   millennia   debating,   discussing,   and 
commenting   on   the   laws   of   the   Torah,   how   they   should   be   applied,   and   how   it   should   be 
interpreted   as   times   change   –   all   of   that   debating   is   in   a   book   called   the   Talmud. 

SLIDE:   JEWS   ARE   FROM...ISRAEL 

The   Jewish   people   are   from   the   Land   of   Israel.   You   have   heard   of   the   State   of   Israel,   which   is 
the   name   of   the   modern   state   that   is   located   on   the   traditional   homeland   of   the   Jews.   The 
original   area   of   the   Land   of   Israel   -   Jewish   homeland   -   was   very   large   and   stretched   into   parts   of 
modern   Syria,   Lebanon,   Jordan,   and   Egypt.   There   have   been   Jews   continuously   living   on   this 
land   for   3500   years. 

SLIDE:   JEWS   ARE   FROM...ALL   OVER   THE   WORLD 

Over   time,   Jews   have   migrated   –   largely   due   to   expulsion   -   to   every   continent   on   earth.   There 
are   Jews   living   all   over   the   world,   bringing   Jewish   tradition   with   them   wherever   they   go.   While 

9



the   foods,   the   music,   and   the   style   of   worship   may   evolve,   the   fundamentals   of   Jewish   religious 
practice   and   belief   stay   the   same   all   around   the   world.   Interestingly,   no   matter   where   Jewish 
people   are   on   earth,   when   they   pray   they   face   Jerusalem,   Judaism’s   holiest   place. 

SLIDE:   JEWISH   DEMOGRAPHICS 

Even   though   there   are   Jews   all   over   the   earth,   there   aren’t   very   many   Jews   in   total. 

If   you   ask,   folks   will   tell   you   that   there   are   between   50   and   500   million   Jews. 

In   reality,   on   the   earth   there   are   about   14   million   –   that   represents   less   than   one   fifth   of   one 
percent   of   all   humans. 

In   the   United   States   there   are   about   5.3   million,   making   up   1.6%   of   the   US   total   population. 
Israel   is   where   the   majority   of   Jewish   people   live,   with   6.8   million   Jews   living   there,   making   up 
73.6%   of   the   Israeli   population. 

SLIDE:   IF   THE   WORLD   WAS   100 

If   you   imagine   the   whole   world   represented   by   100   people,   there   would   be   30   Christians,   18 
Muslims,   13   Hindus,   6   Buddhists,   33   other   and   only   one   quarter   of   one   person   would   be   Jewish. 

SLIDE:   IN   OTHER   WORDS... 

On   earth,   only   2   out   of   every   1000   people   is   Jewish. 

If   there   are   so   few   Jews,   why   do   they   face   such   strong   and   popular   hatred? 

SLIDE:   ANTISEMITISM   DEFINITION 

Jews   aren’t   all   the   same   but   they   all   face   the   same   hatred. 

Antisemitism   is   hostility   or   antipathy   toward   Jewish   people   just   because   they   are   Jewish.   It   can 
take   a   lot   of   forms,   some   more   obvious   than   others. 

You’re   probably   wondering   why   there’s   a   special   word   for   hating   Jews.   It’s   because   there   was 
so   much   hatred   toward   Jews   that   a   German   guy   developed   a   scientific   term   for   it. 

SLIDE:   HISTORIC   ANTISEMITISM 
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The   Jewish   people   have   been   expelled   from   the   places   where   they   lived   over   1000   times.   From 
ancient   times,   to   modern,   the   Jews   have   been   unwelcome   wherever   they   have   gone,   including 
repeated   attempts   to   expel   them   from   Israel   beginning   centuries   ago. 

Largest   amongst   these   is   the   Holocaust,   during   which   over   6   million   Jewish   people   were 
murdered   in   an   attempt   to   eradicate   Jews   from   the   earth. 

There   have   been   different   eras   of   antisemitism:   in   ancient   times   people   hated   Jews   because   of 
their   faith,   then   Jews   were   hated   for   their   race,   now   Jews   are   hated   because   of   their   state   – 
Israel. 

SLIDE:   BUT   IT’S   STILL   HAPPENING 

And   even   though   it   may   be   surprising,   antisemitism   is   still   a   tremendous   problem. 
Antisemitism   now   takes   a   lot   of   different   forms. 
There   is   still   the   traditional   hatred   and   mocking   of   Jews   for   being   Jews. 
There   are   still   Jewish   jokes 
But   there   are   also   subtle   ways   people   express   their   antisemitism.   When   you   hear   people   lament 
the   influence   of   “globalists”   or   “Zionists”   or   people   will   blame   Israel’s   military   for   the   police 
brutality   in   the   United   States   and   elsewhere. 

Being   Jewish   is   part   of   an   intersectional   identity.   Any   attempt   to   paint   the   Jews   with   a   broad 
brush   is   antisemitic   –   such   as   “Jews   are   the   pinnacle   of   white   privilege”   “Jews   control   the   media 
or   Hollywood”   “Jews   are   sneaky”   etc. 

Any   time   you   hear   collective   blaming   –   like   “Zionists   are   racists”   –   you   should   be   skeptical.   A 
good   test   is   to   replace   the   word   “Israel”   or   “Zionists”   or   “Jews”   with   any   other   group   name   and 
see   how   it   sounds. 

SLIDE:   SOME   IMPORTANT   TERMS 

Before   we   move   on,   we   want   to   clarify   a   few   terms   that   get   banged   around... 

Zionism   is   the   belief   in   the   right   of   Jewish   self-determination 
-  Side   note...self-determination   is   the   human   right   to   decide   one’s   own   fate   –   it’s 
also   when   a   group   of   people   with   a   shared   identity   come   together   to   form   their   own 
state. 
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Zionist   is   someone   who   supports   or   adheres   to   the   idea   of   Zionism 

Anti-Zionism   is   opposition   to   the   Jewish   right   of   self-determination 

SLIDE:   EVERY   83   SECONDS 

With   the   spread   of   globalization   and   the   constant   presence   of   social   media,   the   fact   of   online 
antisemitism   is   a   major   contributing   factor.   Every   83   seconds   something   antisemitic   is   posted 
online,   the   majority   on   Twitter.   In   the   past,   these   ideas   would   have   stopped   with   a   local 
audience,   but   now   the   entire   world   can   be   the   audience   for   one   hateful   message   or   rumor. 

An   important   thing   to   consider   is   why   some   messages   are   seen   as   hateful,   while   others   are 
considered   acceptable   political   commentary. 

SLIDE:   COMPARE   THE   QUOTATIONS 

Consider   these   quotations.   Four   of   them   were   said   by   anti-Israel   student   activists   and   brushed 
off   as   acceptable   political   commentary,   and   four   of   them   were   said   by   David   Duke,   former 
Imperial   Wizard   of   the   KKK. 

Can   you   tell   the   difference? 

SLIDE:   COMPARE   THE   QUOTATIONS   ANSWER   KEY 

The   statements   in   orange   were   said   by   anti-Israel   students,   the   statements   in   purple   were   said 
by   David   Duke.   The   fact   that   you   can’t   tell   the   difference   is   horrifying. 

The   thing   is,   to   Jewish   people   they   feel   the   same   because   they   are   the   same. 

SLIDE:   IT’S   MORE   THAN   HATING   JEWISH   PEOPLE 

Antisemitism   isn’t   just   about   hating   Jewish   people.   It’s   about   hating   Jewish   people   for   the   things 
they   do,   the   places   they   live,   their   culture,   institutions,   religious   beliefs,   and   traditions.   It’s   also 
about   hating   their   state. 

SLIDE:   WHAT   ABOUT   ISRAEL? 

Which   raises   the   question...   what   is   up   with   Israel? 
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As   we   said   before,   Israel   is   the   Jewish   homeland   and   only   Jewish   country   on   earth.   Jews   have 
lived   on   that   land   in   various   numbers   for   over   3000   years.   Israel   is   in   the   Middle   East,   and   as 
you   likely   know,   it’s   a   tough   neighborhood.   There   are   territorial   disputes,   religious   conflicts,   and 
massive   international   pressures. 

When   the   State   of   Israel   was   formed   in   1948,   on   land   held   by   the   British   after   the   fall   of   the 
Ottoman   Empire   in   1917   and   with   the   blessing   of   the   UN,   the   surrounding   Arab   nations   were 
dead-set   against   the   formation   of   a   Jewish   state. 

Millennia   of   antisemitism   have   made   it   hard   for   many   to   accept   the   Jews   having   a   country   at   all. 

A   lot   of   the   hatred   uses   the   conflict   between   Israel   and   the   Palestinians   as   the   rationale   or   cover 
for   extreme   antisemitism.   This   takes   the   form   of   rumors,   lies,   and   incitement;   blaming   Israel   for 
all   violence   and   oppression   in   the   world,   comparing   Israel   to   Nazis,   and   blaming   Israelis   for 
human   rights   violations   worldwide. 

Attacking   Israel   has   become   the   modern   form   of   antisemitism. 
When   you   see   criticism   that   Israel   has   “hypnotized”   the   world.   Or   that   Israel   is   responsible   for   all 
suffering   in   the   world.   Or   that   Israelis   are   responsible   for   oppression   internationally   –   that   is 
antisemitic. 

When   you   see   calls   for   the   dissolution   of   the   State   of   Israel,   that   is   antisemitic. 

SLIDE:   IT   IS   NOT... 

To   recap... 

It   is   not   antisemitic   to   criticize   the   policies,   practices,   or   members   of   the   Israeli   government. 
Unless   that   criticism   relies   on   antisemitic   tropes   -   such   as   global   control,   power,   money, 
sneakiness,   etc. 

SLIDE:   IT   IS... 

It   is   antisemitic   to   call   for   the   destruction   of   Israel,   home   to   world's   largest   population   of   Jews 
and   the   Jewish   homeland. 

SLIDE:   HATE   CRIMES   STATS 
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It’s   important   to   understand   why   we’re   having   this   conversation   now.   According   to   FBI   Hate 
Crimes   Data,    of   all   victims   of   religion-based   hate-crimes,   Jews   are   targeted   more   than   twice   as 
often   as   all   other   groups   combined. 

SLIDE:   14%   OF   AMERICANS 

Additionally,   research   tells   us   that   14%   of   all   Americans   hold   antisemitic   views.   That’s   a   hard 
number   to   get   your   brain   around   –   I   mean   if   there’s   a   14%   chance   of   rain   you’d   still   go   to   the 
beach.   But   14%   is   45   million   Americans.   The   same   number   of   Americans   who   have   tattoos,   or 
who   have   student   loans. 

SLIDE:   UNIVERSITIES   AREN’T   IMMUNE 

While   the   rest   of   the   country   is   experiencing   a   resurgence   in   antisemitism,   it   is   most   extreme   on 
campus.   According   to   the   Antidefamation   League,   there   was   an   89%   increase   in   campus 
antisemitism   from   2017-18.   The   antisemitism   that   starts   on   campus   does   not   stay   there. 

The   ways   that   you   respond   lead   the   culture   on   campus   and   tell   the   Jewish   community   whether 
or   not   they   are   welcome. 

SLIDE:   THINGS   YOU   CAN   DO 

The   great   news   is   that   there   are   several   things   that   you   can   do.   It’s   not   rocket   science.   You 
aren’t   going   to   solve   it   yourself,   but   each   act   of   bravery   makes   a   big   difference. 

SLIDE:   CHECK   YOUR   BIAS 
-           Jews   are   rich 
-           Jews   are   sneaky 
-           Jews   aren’t   loyal 
-           Jews   only   care   about   themselves 
-           Jews   are   a   little   untrustworthy 
-           Israel   is   the   puppetmaster 
-           Zionists   are   racists 
Adults   are   not   immune   to   internalizing   these   messages. 
-           Check   in   with   yourself.   These   messages   are   deeply   antisemitic,   they   are   also   everywhere. 
Pay   attention   to   when   you   think   or   hear   ideas   like   these. 

 SLIDE:   SPEAK   UP 
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Speak   up.   While   most   antisemitic   speech   is   protected   by   the   first   amendment,   using   the 
university’s   right   to   speech   is   an   important   step   to   countering   a   hostile   climate.   It’s   important   to 
name   antisemitism   and   not   water   it   down   with   other   hatred.   An   “All   Lives   Matter”   approach   is   not 
effective   at   either   combating   antisemitism   or   communicating   to   the   Jewish   community   that   you 
are   invested   in   their   safety. 

SLIDE:   LISTEN   BELIEVE   ACT 

Every   marginalized   group   has   the   right   to   name,   identify,   and   address   their   hatred   -   including 
the   Jews. 

Believe   the   Jews   when   they   call-out   antisemitism.   If   you   ever   have   questions   about   legitimacy, 
contact   mainstream   Jewish   experts   and   confirm   with   them. 

SLIDE:   EQUITABLE   APPLICATION   OF   POLICIES 

Equitable   application   of   university   policies   is   crucial   to   protecting   all   students. 
It   is   damaging   to   community   trust   when   the   university   selectively   applies   the   rules. 
If   an   RSO   violates   school   codes,   they   should   face   consequences. 
If   a   professor   is   harassing,   demeaning,   or   creating   a   hostile   classroom   environment   they   too 
should   face   consequences.  

SLIDE:   COMPREHENSIVE   TRAINING 

Providing   mandatory   and   comprehensive   training   about   anti-Semitism   will   help   ensure   that   all 
levels   of   the   university   community   are   equipped   with   the   tools   to   prevent,   spot,   and   address 
anti-Semitism   whenever   it   occurs.   Training   will   enable   the   whole   community   to   support   each 
other.  

SLIDE:   HOW 

The   Jewish   people   cannot   stop   hatred   themselves,   the   victims   of   violence   and   hate   cannot   be 
the   only   line   of   defense.   Understanding   the   Jewish   community,   recognizing   antisemitism   in   all   of 
its   forms,   and   engaging   proactively   with   the   campus   community   will   all   go   a   long   way   toward 
preventing   the   spread   of   antisemitism   and   ensuring   that   your   campus   remains   a   welcome   home 
for   all   students. 

WRITTEN   AND   EDITED   BY 
Emily   White,   MSW 

JUF   Chicago 
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Community Briefing: Response to Events at the
University of Michigan
Over the past few weeks, events have unfolded at the University of Michigan
that are deeply troubling. First, a professor reversed his decision to provide a
letter of recommendation to a student wishing to study abroad when he
learned that the student intended to study in Tel Aviv. Second, a guest
lecturer in the Stamps School of Art and Design gave a presentation that
included a grotesque image equating Israeli Prime Minister Benjamin
Netanyahu with Adolf Hitler. Earlier this week, we learned of a second
instructor denying a letter of recommendation to a student who intended to
study in Israel.

We are disturbed by these incidents on campus that have understandably
drawn the attention and concern of many within our community – locally and
beyond. We feel your frustration and we share your concerns. We know that
many people are anxious to see a response from the University. To that end,
we are in close contact with the University's leadership, and have made a
number of strong recommendations in private conversation. We are pleased
that some of these recommendations have been enacted very recently,
including the University taking action to discipline the professor who denied
the first student a letter of recommendation.

Read more in this article from The Detroit News.

This latest news is an important step in the right direction, but more work
remains. The proposed policies and programs listed below are specific
actions that we are seeking from the University to address recent incidents
and to create meaningful change going forward.

Federation, JCRC/AJC and ADL are working together in partnership with
Hillel at the University of Michigan to ensure a safe and supportive campus

Subscribe Past Issues Translate
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environment for Jewish students. This remains our top priority. No student
should feel targeted or isolated because of their support for Israel.

Proposed Policies and Programs for University of
Michigan
The University's commitment to inclusive excellence must have means for
addressing campus climate. This effort needs to specifically include issues
affecting Jewish students and issues of anti-Semitism and anti-Semitic forms
of anti-Zionism. Discrimination, bias and harassment have no place at a
university. All federal and state anti-discrimination laws apply and must be
implemented through an institutional accountability framework for addressing
allegations and supporting victims as well as providing due process for the
accused.

It is in that vein that we call upon the University to do the following:

1. Establish a University policy on letters of recommendation: In light
of the multiple incidents in which students have been denied letters of
recommendation, we call upon the University to set up guidelines for
such letters so that students wishing to go abroad for academic
purposes are not penalized because of their professors’ political
viewpoints. News of the University's discipline of the professor who
abused his authority is encouraging. It is critical to make sure policies
are in place to prevent this from happening again — ensuring students
are always supported in their academic pursuits.

2. Implement training that addresses anti-Semitism: Administrators,
faculty and staff should receive regular (at least annual) training on
campus climate issues and methods for addressing issues of racism
and bigotry, including anti-Semitism/anti-Zionism, on campus and in the
classroom. It is critical for administrators, faculty and staff to have the
ability to identify problems and address them in the context of both the
first amendment/free speech protections as well as disciplinary codes
for disruption that set boundaries on where speech and behavior cross
the line. This type of training should be included in efforts by the Office
of Diversity, Equity, and Inclusion. There should be appropriate
resources and designated professionals who will resolve these issues.

3. Apply the University’s non-discrimination policy equally: The State
Department’s Working Definition of anti-Semitism can provide useful
guidance on the changing nature of anti-Semitism. Most incidents of
anti-Semitism on campus are unrelated to anti-Israel activity. But there
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are instances in which anti-Israel activity – including anti-Semitic

Copyright © 2018 JCRC/AJC: A Partnership for Community Relations and Jewish Advocacy, All rights
reserved.

Our mailing address is:
info@jcrcajc.org

Subscrib Past Issues Translate

are instances in which anti-Israel activity – including anti-Semitic 
stereotypes and anti-Israel or anti-Zionism expressions coded as 
political discourse – cross the line to targeted, intentional, unlawful, 
discriminatory intimidation and harassment of Jewish students. The 
University must develop a system for handling anti-Semitic incidents 
with a transparent process that students can follow when these 
situations arise. Tolerating anti-Semitism, including anti-Semitic forms 
of anti-Zionism, where one would otherwise condemn such hatred is 
allowing a destructive double standard to fester.
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Department of Education Action to Use the Expanded Definition of 
Anti-Semitism in Reviewing the Case at Rutgers University 

 IAN has been working closely with the Federations in NJ and the Rutgers administration to deal
with ongoing issues of anti-Semitism, racism and extremism.  We know that the president of the
university and senior staff are well aware of the issues, and we are actively working on
advancing diversity and inclusion efforts on campus.

 We support the U.S. Department of Education Office of Civil Rights decision to employ the
International Holocaust Remembrance Alliance (IHRA) Working Definition of Anti-Semitism
when examining questions of anti-Semitism on college campuses under Title VI.

 While welcoming the decision to use the definition in matters relating to Title VI, we feel
strongly that the Department of Education must always be mindful of the importance of free
and open speech on college campuses.

 This action by the Department of Education shows the need for the bipartisan Anti-Semitism
Awareness Act, which has been introduced in Congress.  It also provides a clear and compelling
example of the United States making use of the definition that it urges other countries to
employ.

 In October 2010, the Department of Education Office for Civil Rights announced in a letter to
schools across the country that they would be enforcing this more inclusive reading of Title VI
authority.  However, they did not provide guidance on what constitutes anti-Semitism.  The
Anti-Semitism Awareness Act provides a reference point that can be useful in those select
instances when targeted, discriminatory anti-Semitic conduct may be couched as anti-Israel or
anti-Zionist.

 The act expressly protects free speech. While the State Department definition includes First
Amendment protected speech, it also includes useful illustrative examples and can be an
important resource.  The legislation instructs the DOE to “take into consideration” this definition
“as part of the Department’s assessment” of whether incidents are motivated by anti-Semitic
intent when investigating possible violations of Title VI.

 It is vital to distinguish First Amendment protected speech – including disagreement and even
harsh criticism of the government of Israel – from harassing, intimidating and discriminatory
anti-Semitism.

 With respect to the immediate case, we await the results of the review in light of this taking this
definition of anti-Semitism into consideration.
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Higher Ground: 

The Alignment of UCI’s Policies, Principles, and Practices 

with the UC Regents’ Principles Against Intolerance 

Douglas M. Haynes, PhD 

Vice Provost for Academic Equity, Diversity and Inclusion 
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Background: UC Regents’ Principles Against Intolerance 

Adopted on 22 January 2016, the UC Regents’ Final Report of the Working Group Principles 

Against Intolerance reaffirms and challenges the entire university community to build and 

sustain a culture that values all people while vigorously responding to acts of intolerance. Acts of 

intolerance -- and especially unacknowledged acts of bias -- not only undermine our obligations 

to one another as a university community, but also impair our core mission as a public land grant 

research university. Indeed, reports of a growing number and variety of anti-Semitic incidents 

spurred the regents to investigate the climate for Jewish students beginning in 2014-2015. This 

investigation included careful consideration of formal and informal reports of anti-Semitism and 

consultation with local campus administrations, students and academic senates. In September 

2015 these activities yielded a draft statement of principles against intolerance. This draft 

statement drew unprecedented attention to anti-Semitism in general and anti-Semitic forms of 

anti-Zionism in particular. Following public comment that called for broader attention to other 

forms of bias and concerns over possible limits on the Free Speech and Academic Freedom, 

Chair Monica Lozano withdrew this draft document and tasked a working group led by regent 

Eddie Island to revise the statement. In developing the final statement, the working group met 

several times, consulted with leading national experts on anti-Semitism and Free Speech, and 

hosted a public forum. The student regent solicited input from students throughout the system. 

The final report consists of a contextual statement and a set of Principles Against Intolerance 

along with associated university polices. It is grounded in the centrality of diversity to our 

university community and the imperative to be intentional in improving the climate for all.  

Campus Life and the Jewish Student Experience 

For UCI, the regents’ final report poses a central question: is our campus commitment to 

inclusive excellence capacious enough to do more to improve the climate for all students, 

including Jewish students? The answer is unambiguously yes. The evidence is clear that more 

attention is necessary. In the 2013 climate survey, Jewish students were among student 

populations that felt the least respected. (The others are African American males and transgender 

students.) Responses to questions about belonging and respect for religion in the UC 

Undergraduate Experience Survey (2010, 2012, 2014) show improvement overtime, but UCI 

Jewish students still lag behind their peers at other UC campuses. They were less likely to feel 

they belong at UCI compared to other students at the university. In contrast, Jewish students at 

the other UC’s were more likely to feel that they belong.   

At UCI there is progress being made in the increasing percentage of students that feel free to 

express their religious beliefs on campus, and that they agree their religious beliefs are respected.  

Some portion of students who do not feel their religious beliefs are respected, do feel free to 

express themselves. In 2010, over three-quarters of Jewish students at UCI had heard negative or 

stereotypical views about religions from other students. By 2014, while still high, it had declined 

to 41%. This seems to be less of an issue among students at the other UC campuses. While less 

common than among students, the proportion of faculty and staff overheard expressing negative 

views have almost doubled between 2010 and 2014. 
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Although Jewish students generally reported high levels of satisfaction with their careers at UCI, 

they also experience implicit and explicit bias, and perhaps more disturbing, fear. Incidents 

include: unconscious bias such as the casual use of demeaning stereotypes or ignorance about 

Jewish religious observances; heckling or other disruptive actions at sponsored events; and anti-

Semitic graffiti in lavatory and other public places. Far more complicated but no less real are the 

consequences arising from political disagreements regarding the relationship of Israel to 

Palestinians. For Jewish students who closely identify with Israel as a Jewish state, 

constitutionally protected events in which the policies of the state of Israel are vigorously 

criticized can be deeply offensive. These events might be sponsored by on-campus or off-campus 

organizations. For example, invited speakers or sponsored exhibitions have made outrageous 

one-to-one comparisons between the policies of the state Israel towards Palestinians to those of 

Nazi Germany which sought to liquidate European Jewry through genocidal violence. Further, 

political disagreements over the Middle East conflict has contributed to a sense of situational 

social isolation as non-Jewish students or student organizations are reluctant or unwilling to 

partner on social justice projects with students or student organizations that support Israel. 

In light of these points, UCI should focus more attention on ensuring that Jewish students feel 

fully included on the campus and safe during events where Israel is criticized. Several 

recommendations are offered below, following a summary of current activities at UCI that 

support Jewish students. 

Academic Programs: Jewish Studies 

UCI offers numerous opportunities to support Jewish students and to raise awareness of the 

Jewish experience among all students. Opportunities include coursework, experiential learning, 

travel to Israel, and social and community activities. The Program in Jewish Studies forms part 

of the School of Humanities academic programs. It was a product of a generous gift from Robert 

Teller (president of Costa Mesa-based Tel-Phil Enterprises) to establish a Chair in Jewish 

History in 1990. Augmented by contributions from campus employees and the wider community, 

the Teller Chair has been held by two highly accomplished scholars. In 2012, Professor Mathias 

Lehmann succeeded Professor Daniel Schroeter as the incumbent of the Teller Chair. Professor 

Lehmann is an internationally renowned scholar of early modern and modern Jewish history and 

Sephardic Studies. A faculty steering committee—reflecting departments in the humanities and 

social sciences--mounts an interdisciplinary program of study for undergraduates. The minor 

introduces students to art, literature, language and social and political institutions of Jews from 

ancient to modern times. The Teller professor also oversees an active public affairs program that 

includes lectures and conferences on topics in Jewish life and culture. Open to the public, these 

events feature scholars from universities based in the United States and abroad. Furthermore, the 

school’s two-year Hebrew Language Program, spanning introductory to intermediate levels, 

complements the program in Jewish Studies.  

Academic Programs: Study Abroad and Collaborations with Universities in Israel 

As a globally preeminent university, UCI engages with scholars and universities throughout the 

world, including the state of Israel. Through education abroad programs, UCI students can study 

at partner universities in Israel with which we have entered into formal collaborative agreements: 
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Ben-Gurion University of the Negev, Hebrew University of Jerusalem, Israel Institute of 

Technology, and Tel Aviv University. As a reciprocating campus, UCI also hosts undergraduates 

from Israel. Our academic programs and research centers have a long history of educating and 

sponsoring Israeli nationals in our graduate programs as well as hosting scholars for seminars 

and lectures. Over time, UCI scholars and researchers have collaborated with their peers on 

wide-ranging research and creative activity in virtually all of the academic and professional 

schools, ranging from biological sciences, business, computer and information science, 

engineering, humanities, medicine, social science and social ecology, and physical sciences.  

 

Difficult Dialogues: Programming to Promote Pluralism 

 

As a public research university, campus leaders are acutely conscious of the local consequences 

of global politics. This is particularly the case in reference to the Middle East conflict. Our focus 

has been on deploying our research, teaching and service mission to raise awareness and promote 

constructive dialogue. As early as 2007, UCI received a highly competitive Difficult Dialogues 

grant from the Ford Foundation to develop programming to promote pluralism and academic 

freedom. UCI designed three new courses to educate students about contemporary issues in the 

Israeli-Palestinian conflict, traditions of religious conflict and religious tolerance, and peace 

building. These courses were complemented by a series of teaching seminars to increase the 

ability of faculty and graduate teaching assistants to facilitate dialogue in existing courses that 

deal with sensitive or difficult topics.  

 

Olive Tree Initiative: A Model Program in Experiential Learning about the Middle East 

 

Building on the Difficult Dialogues grant, the campus launched the Olive Tree Initiative (OTI). 

OTI is an innovative model of experiential learning adapted to intractable conflicts that combines 

rigorous study on campus with a short-term study abroad component to the conflicted region and 

close mentorship of students that focuses on leadership development. Led by Political Science 

Professor and Executive Director Daniel Wehrenfennig, the mission of OTI is twofold: (1) to 

promote conflict analysis and resolution through experiential education by providing students 

with the training and experiences needed to better negotiate and solve conflicts; and (2) to 

develop leaders by training students to bridge the gap between theory and practice by applying 

the skills and knowledge they acquire to campus and community settings. As of 2016, OTI has 

led 15 trips to the Middle East, including Israel, Palestinian Authority, and Jordan. A total of 400 

participants, including faculty, students and community members, have studied two major geo-

political fault-lines: Israeli-Palestinian and the Turkey-Armenia conflicts. OTI has become a 

signature program of the University of California with chapters at the Berkeley, San Diego, 

Santa Barbara campuses as well as at CSU San Diego, Stanford University, and the University of 

Glasgow. (http://www.olivetreeinitiative.org). 

 

Student Life, Campus Organizations, and Community Partners 

 

UCI takes pride in the diversity of its student population and is dedicated to promoting an 

inclusive culture that aims at excellence through diversity. This commitment animates the UCI 

experience. Jewish students participate in all aspects of campus life. The campus provides 

dietary and housing accommodations for observant students. Among about one hundred 
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registered student organizations, there are several that afford opportunities for forging 

community, developing interests, and exploring identity. These are Alpha Epsilon Phi, Alpha 

Epsilon, Chabad, Hillel, Jewish Law Association, Students Supporting Israel at UCI, and OTI.  

 

The cultural life of the campus is complemented and enriched by an active Jewish community in 

the southern California area. Greater Irvine is home to several synagogues that reflect the breadth 

of Judaism. The region is also home to Orange County Hillel, Anti-Defamation League, and the 

Simon Wiesenthal Center. The Jewish Federation and Family Services of Orange County 

sponsors the Rose Project (https://jewishorangecounty.org/get-involved/college/about-the-rose-

project), a pro-active partnership between the UCI campus and the regional Jewish community 

that aims to bring about a more respectful campus environment and a robust support network for 

UCI’s Jewish students. The Rose Project provides a robust platform for university administrators 

and on-campus and regional Jewish organizations to engage in constructive dialogue on matters 

affecting Jewish student life. It also provides social, religious, and cultural experiences for 

students to explore their Jewish and pro-Israel identities. In addition to the Rose Project, the 

Federation runs the Jewish Campus Leadership Initiative, a multi-year curriculum that helps 

prepare Jewish students at UCI, CSU Fullerton, and Chapman to be successful leaders on their 

campuses. The curriculum is augmented by an extensive mentorship program, where students are 

matched with professionals in Orange County who share their field of study. 

 

Free Speech and Campus Expectations of Mutual Respect  

 

Chancellor Gillman has emphasized the importance of free speech and mutual respect in a series 

of campus statements and messages.  (http://chancellor.uci.edu/engagement/campus-

communications/2016/160923-free-speech-in-our-scholarly-community.html and 

http://chancellor.uci.edu/engagement/campus-communications/2016/160429-free-speech.html). 

These expectations are grounded in the campus Principles of Community. The principles form an 

integral part of the orientation of new students. All registered student organizations must 

acknowledge them as well. Chancellor Gillman has elevated attention to Free Speech 

competency. The campus maintains robust on-line resources for students, employees and the 

public alike regarding the definition of free speech, policies and procedures protecting free 

speech, protection from discrimination. (http://freespeech.uci.edu/#/) In 2016, Chancellor 

Gillman and Law School Dean Erwin Chemerinsky explored the history of free speech with 

students and have discussed contemporary student views about regulating speech in a series of 

national publications. (http://www.chronicle.com/article/What-Students-Think-About-

Free/235897 & http://www.latimes.com/opinion/op-ed/la-oe-chemerinsky-gillman-free-speech-

on-campus-20160331-story.html.). A book on this topic is forthcoming.  

 

Constructive Engagement: Balancing Free Speech and Mutual Respect  

 

The UCI Division of Student Affairs operationalizes the campus free speech and mutual respect 

expectations through constructive engagement. This model manages the time, place and manner 

of the exercise of free speech through active engagement, deliberate socialization, unique 

teachable moments, and collaborative cross-divisional planning. It is proactive rather than 

reactive. Representatives engage sponsors in advance of their scheduled events to review 

logistics and security as required by university policy and local ordinances. This may include 
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designating space for counter-events. In cases involving events that contradict the campus 

expectations, representatives remind sponsors of the potential for creating a hostile or intolerant 

climate. Student affairs professionals—and, if required, members of the UCI Police 

Department—monitor events to ensure the exercise of free speech and public safety. In cases 

where sponsors or events have targeted groups, the chancellor or other campus representatives 

have publicly criticized constitutionally protected speech or other activities. 

(http://inclusion.uci.edu/2016/05/09/inclusion-at-uci/) 

Wrongdoing and Institutional Accountability 

Discrimination, bias and harassment has no place at UCI. As a public research university, the 

campus enforces all relevant federal and state anti-discrimination laws through an institutional 

accountability framework. This framework provides for responding to allegations of bias and 

supporting victims while providing due process for the accused. Any student or employee or 

community member can report anonymously or by name any act of intolerance, such as hate 

speech, bias incident or hostile climate to a hot-line. Reports can also be submitted through an 

on-line web-portal (https://ucsystems.ethicspointvp.com/custom/ucs_ccc/default.asp). The Office 

of Equal Opportunity and Diversity (OEOD) investigates complaints and allegations of 

violations that are related to discrimination and equal opportunity laws, policies and procedures. 

OEOD also provides options for informal resolution for complainants. 

(http://www.oeod.uci.edu/) 

The Division of Student Affairs and the Academic Senate oversee mechanisms for responding to 

alleged infringements of student conduct (http://aisc.uci.edu/policies/pacaos/uc_uci_policies.pdf) 

and the faculty code of rights (http://www.ucop.edu/academic-personnel-

programs/_files/apm/apm-015.pdf). They utilize trained peer evaluators to review allegations. 

Both grievant and accused participate in a hearing to consider evidence and have the opportunity 

to address the reviewing board and committee. Each body may recommend sanctions to the 

campus administration based on the nature and severity of the infraction and the degree of 

responsibility accepted by the accused.  

These formal processes are complemented by alternative models of conflict resolution such as 

restorative justice. Under the Office of Academic Integrity and Student Conduct, the restorative 

justice program is a collaborative decision-making process that includes victims, offenders, and 

others seeking to hold offenders accountable by having them (a) accept and acknowledge 

responsibility for their offenses, (b) to the best of their ability repair the harm they caused to 

victims and communities, and (c) work to reduce the risk of repeat offense by building positive 

social ties to the community. (https://aisc.uci.edu/restorative-justice.php).  

Recommendations to Combat Anti-Semitism 

As described in this document, UCI has formulated and implemented a broad range of programs 

and initiatives to build a campus community where all expect equity, support diversity and 

practice inclusion.  An overarching goal of these programs is to ensure that students can 

participate in all aspects of campus life in without fearing for their safety. While this institutional 

commitment aligns with the UC Regents’ Principles Against Intolerance, the ongoing experience 
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of UCI’s Jewish students calls for the campus to take additional steps to fully address the 

Regents specific concerns with anti-Semitism and anti-Semitic forms of anti-Zionism. The 

following specific actions are recommended: 

 

1. Develop regular annual programming that specifically focuses on the serious challenge of 

anti-Semitism in the United States and around the world and that highlights the 

circumstances under which legitimate anti-Zionism protesting crosses the line of 

acceptability and becomes a form of anti-Semitism. 

 

2. Deploy programming for student government leaders to educate themselves about these 

questions and the concerns of Jewish students in order to ensure that intolerant or 

insensitive comments of the sort seen on other campuses are pro-actively prevented. 

 

3. Work with social justice student groups to invite Jewish students to be part of activities 

that reflect shared values. 

 

As part of an on-going commitment, the campus will continually refine and enhance our efforts 

to improve the campus climate.  

 

Actions to Advance the Regents Principles Against Intolerance 

 

The Regents’ statement moves beyond issues specific to Jewish students to underscore more 

generally the university’s commitment to inclusiveness. Below is a set of potential actions 

designed to ensure that the entire spirit of the Regents’ statement is fully integrated into the life 

of the campus. They are organized into three categories: campus accountability, education and 

training, and responsive engagement.  

 

Campus Accountability  

 

1. Disseminate campus and regent’s principles broadly: 

 post on campus web-pages immediately 

 create opportunities for students, faculty and staff to acknowledge principles when 

joining the campus, registering organizations, serving in leadership positions 

 incorporate into campus events application process for space requests for on-campus 

events. 

 

2. Develop and adopt an Inclusive Excellence Index that aligns with the principles: 

 include metrics for sense of belonging, respect for religion, and physical safety 

 address anti-Semitism and anti-Israel sentiment 

 report annually in State of Inclusive Excellence at UCI. 

 

3. Clarify UCI’s Free Speech Policy 

 time, place and manner of exercising free speech  
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 disruptive actions and speech that infringe on constitutionally protected rights to

education, speech and assembly.

4. Increase awareness about anti-Semitism and reporting acts of intolerance and bias:

 incorporate into existing anti-discrimination information and regularly disseminate.

5. Publicly and specifically name acts of bias and bigotry

 including but not limited to anti-Semitism

 always ensuring the integrity of on-going investigations and due process.

6. Incorporate principles into the curricula of all recognized student, staff and faculty

certificate programs.

7. Support the training of campus police on hate crimes, hate speech, intergroup conflict and

extremism, and racial profiling:

 utilize the Anti-Defamation League law enforcement training on hate crimes,

including anti-Semitism and bigotry of all kinds.

 consult with the Orange County Human Rights Commission.

Education and Training 

1. Sponsor Freshmen Seminar Series in anti-bigotry

 topics to include anti-Semitism and other forms of bias.

2. Support course development on the Jewish experience to satisfy General Education

 multicultural Requirement

 international Affairs Requirement.

3. Support undergraduate capstone and research projects on anti-bigotry

 provide competitive grants to support faculty mentors and student researchers

 support an annual student prizes on promoting tolerance and combatting bigotry.

4. Establish faculty chairs in academic units dedicated to:

 the study of Israel

 understanding bigotry

 religion and religious tolerance.

5. Expand participation in the Olive Tree Initiative

 accommodate more students, faculty and community members

 link with capstone experience for more majors and minors.

6. Incorporate principles into student conduct peer review and restorative justice training.
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Responsive Engagement 

 

1. Establish an advisory board on campus climate for Jewish students to advise the vice 

provost for academic diversity equity and inclusion.  

 

2. Establish and augment existing campus programing on faith and belief and religious 

customs and practices in historical and contemporary contexts: 

 public lectures  

 annual religious fair  

 tours of houses of worship. 

 

3. Host annual Inclusive Excellence gala to acknowledge individual contributions and 

recognize best practices in support of the principles: 

 student, staff, faculty and community recognition. 
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ATTACHMENT 1 

FINAL REPORT OF THE REGENTS WORKING GROUP ON 
PRINCIPLES AGAINST INTOLERANCE 

January 22, 2016 
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FINAL REPORT OF THE REGENTS WORKING GROUP ON 

PRINCIPLES AGAINST INTOLERANCE 

Contextual Statement 

Introduction:  The Working Group and its Process 

During the 2014-15 academic year, the Regents received correspondence 
and public comment from a variety of sources expressing concern that there has 
been an increase in incidents reflecting anti-Semitism on UC campuses.  These 
reported incidents included vandalism targeting property associated with Jewish 
people or Judaism; challenges to the candidacies of Jewish students seeking to 
assume representative positions within student government; political, intellectual 
and social dialogue that is anti-Semitic; and social exclusion and stereotyping.  
Fundamentally, commenters noted that historic manifestations of anti-Semitism 
have changed and that expressions of anti-Semitism are more coded and difficult 
to identify.  In particular, opposition to Zionism1 often is expressed in ways that 
are not simply statements of disagreement over politics and policy, but also 
assertions of prejudice and intolerance toward Jewish people and culture.   

Anti-Semitism, anti-Zionism and other forms of discrimination have no 
place at the University of California.  Most members of the University community 
agree with this conclusion and would agree further that the University should 
strive to create an equal learning environment for all students.  This said, 
members of the community express widely divergent views about how the 
University should respond to incidents of overt, and more particularly, covert 
anti-Semitism and other forms of prohibited discrimination and intolerance.  In 
light of the evolving nature of anti-Semitism, some commenters recommended 
that the Regents endorse or adopt a definition of anti-Semitism that has been 
attributed to the U.S. Department of State. They express the view that adopting a 

1  Merriam Webster defines Zionism as follows: an international movement originally for the 
establishment of a Jewish national or religious community in Palestine and later for the support of 
modern Israel.    http://www.merriam-webster.com/dictionary/Zionism   
The Oxford American Dictionary defines Zionism as follows:  A movement for (originally) the re-
establishment and (now) the development and protection of a Jewish nation in what is now Israel. 
http://www.oxforddictionaries.com/us/definition/american_english/zionism 
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definition of anti-Semitism would help members of the University recognize and 
respond to anti-Semitism.2  Some commenters urged the Regents to sanction 
members of the University community who express views thought to be anti-
Semitic, while others asserted that the State Department definition would sweep 
in speech protected by principles of academic freedom and the First Amendment. 
Sanctioning people based on their speech, they say, would violate the First 
Amendment.   Others expressed concerns about defining and focusing on anti-
Semitism alone when other forms of bias and prejudice also occur on UC 
campuses, but have not been specifically defined or addressed in Regents policy.3  
Finally, some commenters asserted that expressions based on stereotypes, 
prejudice and intolerance impact the learning environment for some members of 
the University community, and that prohibiting such expressions altogether 
should be deemed a legitimate approach to enforcing the University’s non-
discrimination policies.4  

At our September 2015 meeting, the Regents considered the adoption of a 
draft statement of principles against intolerance.  After receiving public comment 
and engaging in extensive discussion, the Regents elected not to move forward 
with the draft in its then current form.   Members cited a number of concerns that 
led to the decision not to move forward.  In the end, Chair Monica Lozano 
announced the formation of a Working Group, to be chaired by Regent Eddie 
Island, and charged the Group with developing a statement reflecting the Board’s 
discussion, as well as the principles of academic freedom and freedom of 

2 A 2010 U.S. State Department Fact Sheet uses the following definition of Anti-Semitism:  "a certain 

perception of Jews, which may be expressed as hatred toward Jews.   Rhetorical and physical 

manifestations of anti-Semitism are directed toward Jewish or non-Jewish individuals and/or their 

property, toward Jewish community institutions and religious facilities.”   The document provides a 

number of examples of anti-Semitism.  With respect to Israel, it identifies Demonizing Israel, applying a 

Double Standard to Israel and Delegitimizing Israel (sometimes referred to as the 3 Ds).  The Fact Sheet 

further notes that “criticism of Israel similar to that leveled against any other country cannot be 

regarded as anti-Semitic.”  See http://www.state.gov/j/drl/rls/fs/2010/122352.htm 

3 The University’s non-discrimination policies do address many forms of prejudice and intolerance, 
including discrimination based on religion and many other characteristics of individual identity.  

4 The Working Group does not intend to capture all the viewpoints expressed to the Regents or the 
Working Group.  This paragraph instead highlights only key points of difference that were considered by 
the Working Group. 
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expression. The Working Group comprises Regents Island, Oved, Pattiz, Perez, and 
Varner; Faculty Representative Hare; Chancellor Katehi; and Vice Provost and 
Chief Outreach Officer Gullatt.  The Working Group has been supported by 
General Counsel and Vice President Charles Robinson and Secretary and Chief of 
Staff Anne Shaw.   

In the course of preparing a draft statement, the Working Group convened 
a day-long public forum, on October 26, 2015, in order to receive additional input 
from interested parties and members of the public, beyond that received at 
several Regents meetings.  Following the public forum, on December 1, 2015, the 
Working Group invited four recognized scholars and/or leaders on the subjects of 
discrimination, with a particular focus on anti-Semitism, and on free speech, to 
come before the group and present their views on what might be an effective 
statement on intolerance.  These experts were UCLA Professor of Law and Vice 
Chancellor for Equity, Diversity and Inclusion Jerry Kang, UCLA Gary D. Schwartz 
Professor of Law Eugene Volokh, President and General Counsel of the Louis D. 
Brandeis Center for Human Rights Under the Law Kenneth L. Marcus, and 
Founder and Dean of the Simon Wiesenthal Center Rabbi Marvin Hier.   In 
addition to making presentations, each of these experts provided written 
materials to the Working Group for further consideration. 

The Working group then convened for a series of meetings in December 
2015 and January 2016to develop a statement on intolerance.  In addition to the 
forums convened as described above, the Working Group, and the Secretary’s 
Office on behalf of the Board, have received extensive comment from many 
members of the University community and the general public.  In December, 
2015, Student Regent Avi Oved began soliciting input by email from all UC 
students. 

Working Group Observations  

The efforts of the Working Group throughout its process were guided by 
the following observations: 

The University of California is a place where students encounter a wide 
range of views, opinions, and lifestyles that can prompt them to reexamine 
aspects of their lives that they may have taken for granted.  Like all public 
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universities, UC accepts and brings to our campuses students from diverse 
communities.  It is not uncommon for students to find themselves interacting 
with peers from groups they might otherwise have avoided or might never have 
encountered.  Lack of exposure to groups from different communities can lead to 
insufficient understanding and appreciation of the viewpoints and sensitivities of 
others.   In the collective view of the Working Group, students at UC campuses 
should expect to be challenged both intellectually and emotionally.  They should 
expect more intense intellectual and emotional give and take than they might 
have previously experienced.  Some of the ideas a student encounters may be 
abhorrent to that student or their family members and friends; nevertheless, 
these ideas may be instrumental in helping a student further define their own 
vision.  

The Campus experience may include engagement with contemporary 
international disputes related to aspects of personal identity that members of the 
UC community hold dear.  Recently, in the context of debates about Israel and its 
neighbors, members of the UC community have come forward with concerns that 
anti-Semitic stereotypes and tropes of Jewish people appear coded as political 
discourse about Israel and its policies.  The University community is part of a 
larger world in which contemporary policy disputes and even armed conflicts are 
closely tied to heritages that, for many, are essential aspects of people’s personal 
identities.  In this context, policy positions are sometimes framed in terms that 
are perceived, rightly or mistakenly, to be personal attacks based on prejudice 
and intolerance linked to group identity.   

The Working Group considered other examples raising similar concerns.  
Terrorist attacks by self-identified religious fundamentalists have fueled 
Islamophobic acts against peaceful members of our communities who are -- or 
are presumed to be -- followers of Islam.  These attacks and counter-attacks 
generate fear on UC campuses as much as they do outside the UC community, 
and they sometimes generate policy positions or statements that are perceived to 
be personal attacks that reflect prejudice or intolerance based solely on religious 
belief.   

Discussions related to differences arising from race, ethnicity, gender, 
sexual orientation, national origin, citizenship, or other individual identity 
characteristics also can result in attacks and discourse that reflect stereotypes, 
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prejudice or intolerance.  For example, the Black Lives Matter movement has 
brought renewed focus to aspects of racial inequality that persist despite decades 
of struggle to overcome them.  Debates on college campuses about anti-Black 
racism have highlighted instances of isolation and exclusion that create unequal 
learning environments for Black students.  Similarly, members of the University 
community have reported that the debates over U.S. immigration policy are of 
great personal importance to them.   Policy debates about immigration, we are 
told, sometimes reflect bias and prejudice based on actual or perceived national 
origin or ethnicity.   Likewise, the recent state and national dialogue about 
marriage equality has been of great personal importance to some members of the 
UC community.  In some instances, this dialogue may have reflected bias and 
prejudice toward members of the LGBT community.  

In the view of the Working Group, debate and community life on public 
university campuses inevitably reflect the social and political conflicts that 
surround us.  Members of the UC community historically have been both the 
targets of injustice and the leaders of movements to promote equality and 
fairness.  The unique environment of a public university campus, which serves as 
both a home and a workplace to tens of thousands of learners drawn from widely 
diverse experiences, often gives these debates added intellectual and emotional 
intensity. 

Other incidents of prejudice and intolerance arise, not in connection with 
policy debates, but in acts of social exclusion, stereotyping, threats of violence or 
vandalism.  At one extreme, rudeness may reflect stereotypes that intentionally 
or unintentionally convey intolerance.   At the other extreme, intolerance can 
include criminal behavior that can and should be reported, investigated, and 
where appropriate, sanctioned within the student or faculty discipline process, as 
appropriate, and/or the criminal justice system     

In light of the number and frequency of acts of intolerance reported by the 
commenters appearing before the Working Group, the group has concluded that 
the time is particularly apt for the Regents to reaffirm the special role and mission 
of the University of California and our aspirations for all members of the 
University of California community.   Punishing expressions of prejudice and 
intolerance will not prevent such expressions or change the minds of speakers.  In 
confronting statements reflecting bias, prejudice or intolerance arise from 
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ignorance of the histories and perspectives of others, the University is uniquely 
situated to respond with more speech – to educate members of our community 
about the different histories and perspectives from which we approach important 
issues.  As a public university, First Amendment principles and academic freedom 
principles must be paramount in guiding the University’s response to instances of 
bias, prejudice and intolerance and its efforts to create and maintain an equal 
campus learning environment for all.      

The Regents Policy on Policies (RP 1000), which calls on the Regents to 
adopt policies supporting the purpose, principles, and philosophy of the tripartite 
mission of the University, is at the core of the Working Group’s efforts.   The 
group notes that many existing University policies address issues related to 
intolerance on campus.  Some have been previously adopted by the Regents 
while others have been adopted by the administration and/or Academic Senate.   
Others, particularly principles of community, have been adopted by individual 
campuses.  See the accompanying Appendix A for a brief survey of such policies.   

To supplement and enhance these existing policies, the Working Group 
proposes that the Regents adopt the accompanying Principles Against 
Intolerance.  These Principles transcend specific examples of intolerance and, 
following directly from the University’s mission, provide a consistent basis for 
responding to intolerant speech and acts.  We expect that University leaders will 
consider both the Principles Against Intolerance and existing University policies to 
guide their actions.   
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Regents Policy:  Principles Against Intolerance 

a. The mission of the University is to promote discovery and create and
disseminate knowledge, to expand opportunities for all, and to educate a civil
populace and the next generation of leaders.  The University therefore strives
to foster an environment in which all are included, all are given an equal
opportunity to learn and explore, in which differences as well as
commonalities are celebrated, and in which dissenting viewpoints are not only
tolerated but encouraged.  Acts of hatred and other intolerant conduct, as well
as acts of discrimination that demean our differences, are antithetical to the
values of the University and serve to undermine its purpose.

b. University policy prohibits discrimination based on race, color, national origin,
religion, sex, gender, gender expression, gender identity, pregnancy, physical
or mental disability, medical condition (cancer-related or genetic
characteristics), genetic information (including family medical history),
ancestry, marital status, age, sexual orientation, citizenship, service in the
uniformed services, or the intersection of any of these factors.  Prohibited
discrimination arising from historical biases, stereotypes and prejudices
jeopardizes the research, teaching and service mission of the University.  This
mission is best served when members of the University community collaborate
to foster an equal learning environment for all, in which all members of the
community are welcomed and confident of their physical safety.

c. Human history encompasses many periods in which biased, stereotypical or
prejudiced discourse, left unchallenged and uncontested, has led to enormous
tragedy.  In a community of learners, teachers, and knowledge-seekers, the
University is best served when its leaders challenge speech and action
reflecting bias, stereotypes, and/or intolerance.  Anti-Semitism and other
forms of discrimination have no place in the University.  The Regents call on
University leaders actively to challenge anti-Semitism and other forms of
discrimination when and wherever they emerge within the University
community.

d. Freedom of expression and freedom of inquiry are paramount in a public
research university and form the bedrock on which our mission of discovery is
founded.  The University will vigorously defend the principles of the First

36



 

Amendment and academic freedom against any efforts to subvert or abridge 
them.   

e. Each member of the University community is entitled to speak, to be heard,
and to be engaged based on the merits of their views, and unburdened by
historical biases, stereotypes and prejudices.   Discourse that reflects such
biases, stereotypes or prejudice can undermine the equal and welcoming
learning environment that the University of California strives to foster.  The
University seeks to educate members of the community to recognize,
understand and avoid biases, stereotypes and prejudices.

f. Regardless of whether one has a legal right to speak in a manner that reflects
bias, stereotypes, prejudice and intolerance, each member of the University
community is expected to consider his or her responsibilities as well as his or
her rights.   Intellectual and creative expression that is intended to shock has a
place in our community.  Nevertheless, mutual respect and civility within
debate and dialogue advance the mission of the University, advance each of us
as learners and teachers, and advance a democratic society.

g. Candidates for University leadership positions are entitled to consideration
based on their stated views and actions, and in a manner consistent with the
University’s nondiscrimination policy.  Efforts to discredit such candidates
based on bias or stereotyping should not go unchallenged.

h. Actions that physically or otherwise interfere with the ability of an individual
or group to assemble, speak, and share or hear the opinions of others (within
time place and manner restrictions adopted by the University) impair the
mission and intellectual life of the University and will not be tolerated.

i. Harassment, threats, assaults, vandalism, and destruction of property, as
defined by University policy, will not be tolerated within the University
community.  Where investigation establishes that such unlawful conduct was
targeted at an individual or individuals based on discrimination prohibited by
University policy, University administrators should consider discipline that
includes enhanced sanctions.  In addition to discipline and consistent with the
University’s mission to educate members of our community, University
administrators should use all available tools, including restorative justice
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techniques, to address such unlawful conduct, in order to foster learning and 
mutual respect. 

j. The Regents call on University leaders to apply these Principles Against
Intolerance and all other University policies directed to discrimination and
intolerance to the full extent permissible under law.  University leaders should
assure that they have processes in place to respond promptly, and at the
highest levels of the University, when appropriate, when intolerant and/or
discriminatory acts occur. Such response should include consideration of
support for members of the community directly affected by such acts.
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Appendix A 

 Regents Policy (RP) 1111: Policy on Statement of Ethical Values and
Standards of Ethical Conduct calls on all members of the University to
conduct ourselves in a manner that reflects fair dealing, individual
responsibility and accountability, and respect for others.
http://regents.universityofcalifornia.edu/governance/policies/1111.html

 RP 3303: Policy on Employee and Student Protections Related to Student
Press and Student Free Speech Rights provides that students shall not be
subject to discipline on the basis of protected speech but notes several
reserved areas of University authority, including to establish and enforce
non-discrimination policies
http://regents.universityofcalifornia.edu/governance/policies/3303.html

 Several provisions of the Policies Applying to Campus Activities,
Organizations and Students (PACAOS) establish expectations for the
conduct of students as members of the University community and provide
for discipline of students; especially relevant grounds for discipline include:

 102.04 addressing damage to property of University or others on
University premises

 102.08 addressing physical abuse, assault and threats of violence

 102.09 addressing harassment so severe and pervasive as to
substantially impair a person’s access to University programs effectively
denying equal access

 102.09 also provides for enhanced sanctions where harassment is
motivated on the basis of various protected characteristics including,
among others, race, national origin, citizenship, sex, religion, sexual
orientation, et al (see also 104.90)

 102.10 addresses stalking behavior making a credible threat of intent to
cause a person to fear for his or her safety where it alarms, torments or
terrorizes an individual and serves no legitimate purpose (such as self-
defense) (also 102.24)

 102.13 addresses obstruction of teaching, research, administration,
disciplinary procedures or other University activities

 102.14 addresses disorderly conduct

 102.15 addresses disturbance of the peace and unlawful assembly
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 104.10 authorizes Chancellors to discipline for violation of University
policies and campus regulations even where conduct does not also
violate law

 105.00 provides for following types of student discipline:
warning/censure, probation, loss of privileges and exclusion from
activities, exclusion from areas of campus or University functions,
suspension, dismissal, restitution, revocation of awarding of degree and
also provides for interim suspension during an investigation and/or
conduct proceeding
See:  http://policy.ucop.edu/doc/2710530/PACAOS-100

 Policies governing staff are found in the Personnel Policies for Staff
Members (PPSM), especially PPSM 12 re nondiscrimination and PPSM 62 re
corrective action
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct

General University Policy regarding academic appointees is found in the Academic 
Personnel Manual (APM). 

 APM-010, the University’s policy on academic freedom.
http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-
010.pdf

 APM-015, the Faculty Code of Conduct, was approved by the Academic
Senate and establishes ethical principles, rights and responsibilities for
faculty to define and support academic freedom; it also defines
unacceptable conduct by faculty.
http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-
015.pdf

 APM-016 sets University policy on faculty conduct and the administration
of discipline.
http://ucop.edu/academic-personnel-programs/_files/apm/apm-016.pdf

40

http://policy.ucop.edu/doc/2710530/PACAOS-100
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct
http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-010.pdf
http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-010.pdf
http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-015.pdf
http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-015.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-016.pdf


Resolution Agreement 
The University of North Carolina at Chapel Hill 

OCR Complaint No. 11-19-2215 

Without admitting to any violation of law, The University of North Carolina at 
Chapel Hill (the University) agrees to implement this Resolution Agreement 
(Agreement) to resolve complaint no. 11-19-2215, in which the complainant 
alleged that the University discriminated against students of Jewish descent. The 
University enters into this Agreement to continue to ensure its compliance with 
Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. § 2000e, et seq., and 
its implementing regulation, 34 C.F.R. Part 100. By entering into this Resolution 
Agreement, the University does not admit any violation of Title VI with regard to 
the allegations in the complaint or investigation, and the U.S. Department of 
Education, Office for Civil Rights (OCR), makes no finding of a violation of Title 
VI with regard to the allegation in the complaint or investigation. Nothing 
contained in this Resolution Agreement shall be considered, construed, or used as 
an admission of liability by the University or as a finding of a violation of Title VI 
by OCR. 

The University agrees to continue to take all steps reasonably designed to ensure 
that students enrolled in the University are not subjected to a hostile environment 
and to respond to allegations of anti-Semitic harassment. To this end, the 
University will continue to promptly investigate all incidents of anti-Semitic 
harassment involving students that are reported to the University and will continue 
to take appropriate action to respond to such complaints, which may include 
disciplinary action against students and/or staff. 

I. Anti-Harassment Statement 

By December 31, 2019, the Chancellor of the University will issue a statement to 
all University students, faculty, and staff stating that the University does not 
tolerate acts of prohibited harassment, including but not limited to anti-Semitic 
harassment, by University students, faculty, staff, and/or third parties. The 
statement will encourage any student who believes he or she has been subjected to 
such harassment to report it to the University. 
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II. Revision of Policy on Prohibited Discrimination, Harassment and 
Related Misconduct 

The University has in place the Policy on Prohibited Discrimination, Harassment, 
and Related Misconduct (Policy). The University will continue to ensure that it 
addresses and responds to incidents of prohibited harassment, including but not 
limited to anti-Semitic harassment. Accordingly, the University will take the 
following actions: 

a. The University will reiterate its commitment to having an environment 
free from prohibited harassment, including but not limited to anti-Semitic 
harassment, and will explain that the University prohibits such 
harassment in the University environment, including all academic, 
extracurricular, and University-sponsored programs and activities. The 
statement will encourage students, faculty, and staff to immediately 
report incidents of such harassment and will reaffirm the University's 
commitment to investigate reports of such harassment. 

b. The University will include in the Policy a statement that the harassment 
of students on the basis of their actual or perceived shared ancestry or 
ethnic characteristics, including but not limited to anti-Semitic 
harassment, may constitute discrimination on the basis of national origin 
in violation of Title VI of the Civil Rights Act of 1964. The Policy may 
provide a clear definition of anti-Semitism and must provide a 
description of the forms of anti-Semitism that can manifest in the 
University environment. 

c. The University will ensure that all actions undertaken pursuant to this 
Agreement are consistent with the First Amendment of the U.S 
Constitution. 

REPORTING REQUIREMENT 

By October 31, 2019, the University will submit to OCR for review and approval a 
copy of the Policy, revised in accordance with item 11.a-c above. 

Within 15 days of receipt of notice of OCR's approval of the revised Policy, the 
University will adopt, implement and publish the revised Policy. The University 
will publish the revised Policy through its website, as well as by any other means 
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the University deems effective to ensure that the information is widely 
disseminated. 

III. Meetings 

During each of the 2019-2020 and 2020-2021 academic years, the University shall 
host at least one meeting in order to provide students, faculty, and staff the 
opportunity to discuss with University administrators any concerns they have about 
incidents of prohibited harassment, including but not limited to anti-Semitic 
harassment, that have occurred within the University community. If complaints 
about specific incidents of such harassment are identified during the meetings, the 
University will take appropriate steps to address the complaints and respond to the 
incidents. 

IV. Training 

Each training and/or orientation session that the University offers to or requires of 
students, faculty, and staff concerning the Policy and its implementation shall 
include a component on prohibited harassment, including but not limited to anti
Semitic harassment. The University will request the vendor that provides the 
University's on-line training module to modify the training module to include a 
section on anti-Semitic harassment. 

REPORTING REQUIREMENT 

By June 1, 2020 the University will provide the modified training module to OCR 
for review and approval. The University will provide a statement to OCR 
confirming that the training module in section IV contains a segment on anti
Semitic harassment and that the training will continue to include this segment on 
anti-Semitic harassment through at least the 2022-23 academic year. 

The University understands that by signing this Agreement, it agrees to provide the 
aforementioned information in a timely manner, in accordance with the reporting 
requirements of this Agreement. Further, the University understands that during 
the monitoring of this agreement, ifnecessaiy, OCR may visit the University, 
interview students, faculty, and/or staff, and request such additional reports or data 
as are necessary for OCR to determine whether the University has fulfilled the 
terms of this Agreement and is in compliance with Title VI and its implementing 
regulation at 34 C.F.R. Part 100. Upon completion of the obligations under this 
Agreement, OCR will close this case. 
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The University understands and acknowledges that OCR may initiate 
administrative enforcement or judicial proceedings to enforce the specific terms 
and obligations of this Agreement. Before initiating administrative enforcement 
(34 C.F.R. §§ 100.9, 100.10) or judicial proceedings to enforce this Agreement, 
OCR will give the University written notice of the alleged breach and sixty (60) 
calendar days to cure the alleged breach. 

This Agreement becomes effective immediately upon its execution by the 
University's representative. 

Dated: 

r I 
Nathan Knuffman for 
Jonathan Pruitt, Vice Chancellor for 
Finance and Operations
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As chancellors of the University of California campuses, we write to reaffirm our long-

standing opposition to an academic boycott of Israeli academic institutions and/or individual 

scholars. Our commitment to continued engagement and partnership with Israeli, as well as 

Palestinian colleagues, colleges, and universities is unwavering. We believe a boycott of this 

sort poses a direct and serious threat to the academic freedom of our students and faculty, as 

well as the unfettered exchange of ideas and perspectives on our campuses, including debate 

and discourse regarding conflicts in the Middle East. 

Chancellor Carol T. Christ 

University of California, Berkeley 
Chancellor Gary S. May 

University of California, Davis 

Chancellor Howard Gillman 

University of California, Irvine

Chancellor Gene Block 

University of California, Los Angeles 
Chancellor Dorothy Leland 

University of California, Merced 

Chancellor Kim A. Wilcox 

University of California, Riverside

Chancellor Pradeep Khosla 

University of California, San Diego 

Chancellor Sam Hawgood 

University of California, San Francisco 

Chancellor Henry T. Yang

University of California, Santa Barbara

Chancellor George R. Blumenthal 

University of California, Santa Cruz
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Letter from President Paxson: Responding to divestment referendum

vote

University President Christina Paxson: “Brown’s endowment is not a political instrument to be used

to express views on complex social and political issues, especially those over which thoughtful and

intelligent people vehemently disagree.”

PROVIDENCE, R.I. [Brown University] — As part of the annual election process organized by the

Undergraduate Council of Students at Brown University, undergraduates voted from March 19 to 21 on a

referendum that called upon the University to:

“divest all stocks, funds, endowment and other monetary instruments from companies complicit in human rights

abuses in Palestine and establish a means of implementing �nancial transparency and student oversight of the

University’s investments.”

Sixty-nine percent of the students who voted on the question — 27.5 percent of the University’s total

undergraduate student population — supported the referendum.

On Friday, March 22, Brown University President Christina Paxson wrote to the Brown community in response

to the referendum. e text of her letter is included below.

******

Dear Members of the Brown Community,

I am writing in regard to a referendum conducted by the Undergraduate Council of Students that asked

undergraduates if the University should “divest all stocks, funds, endowment and other monetary instruments

from companies complicit in human rights abuses in Palestine and establish a means of implementing �nancial

transparency and student oversight of the University’s investments.” e referendum was supported by 69% of the

2,810 students who voted on the question (27.5% of the undergraduate student body voted in support of

divestment). Although the University is not obligated to take action on this matter, I feel it is important to

respond and share my perspective.
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I appreciate and respect that members of our community are concerned about the long-standing con�ict between

Israelis and Palestinians. I would like nothing better than to see peace, prosperity and stability for all people who

live in the region.

at said, I am opposed to divestment from companies that conduct business in the West Bank and Gaza Strip.

Brown’s endowment is not a political instrument to be used to express views on complex social and political

issues, especially those over which thoughtful and intelligent people vehemently disagree. As a university, Brown’s

mission is to advance knowledge and understanding through research, analysis and debate. Its role is not to take

sides on contested geopolitical issues.

I have been steadfast in my view that Brown should not embrace any of the planks of the BDS (Boycott, Divest,

Sanctions) movement. In 2013, when a number of academic associations called for academic boycotts of Israel, I

made it clear that Brown would not support academic boycotts of Israel or any other country, since doing so

would inhibit the open scholarly exchange that is critical for the advancement of knowledge. e previous year, I

had rejected a recommendation from Brown’s Advisory Committee on Corporate Responsibility in Investment

Policies to initiate dialogue about possible divestment from companies that do business in the occupied

territories, expressing the same view that the endowment is not to be used to assert views on contested social and

political issues.

In recent weeks, I have discussed the referendum with many members of the Brown community — students,

faculty, staff and alumni. It is very clear that members of our community feel strongly and deeply about the

Israeli-Palestinian con�ict, and I have been struck by the breadth of views about the best path to a just resolution.

Beyond the foundational concern that divestment would be a political act, these conversations have strengthened

my conviction that divestment would polarize the Brown community and detract from the inclusive,

intellectually-vibrant community we aspire to be.

Many Brown students, faculty, staff and alumni have devoted themselves to the goal of a peaceful and just

resolution of the Israeli-Palestinian con�ict. I hope that instead of polarizing calls for divestment, the Brown

community can continue to engage in productive discourse on this issue through our teaching, research and

contributions to diplomacy.

On the issue of �nancial transparency in the University’s investments, I encourage members of the community to

read the recent op-ed (http://www.browndailyherald.com/2019/03/18/dowling-dietze-kennedy-97-transparent-

regarding-investment-transparency/) in the Brown Daily Herald written by the leaders of Brown’s Investment

Office, CEO Joseph Dowling, Chief Investment Officer Jane Dietze and Managing Director Joshua Kennedy. In

the op-ed, they explain why it is not possible to make public the details of the University’s investments. We are
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fortunate that the professionals who work in Brown’s Investment Office are committed to maintaining the highest

standards of integrity while sustaining the capacity of the endowment to serve Brown’s research and teaching

mission far into the future.

Sincerely,

Christina Paxson
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BRIEF

Cornell president rejects BDS,
refuting student group’s push to divest
from Israel
“Cornell is not primarily an agent to direct social or political action, but rather a neutral
forum for analysis, debate and the search for truth,” said Martha Pollack.

(March 13, 2019 / JNS) The president of Cornell University has refuted calls from the
school’s Students for Justice in Palestine chapter for the university to divest from Israel.

“While I appreciate your dedication to the issues that are outlined in your letter, I must reject
your call for BDS-related divestment,” wrote Martha Pollack several weeks ago in a letter to
Cornell SJP, according to a Facebook post by the school’s Hillel.

“Cornell is an educational institution, and its primary purpose is to further the education of
students, and the general public, through our teaching, research and engagement mission,”
she continued. “Cornell is not primarily an agent to direct social or political action, but
rather a neutral forum for analysis, debate and the search for truth. Similarly, the principal
purpose of our endowment is to provide income for advancing our mission-related
objectives and must not be viewed as a means of exercising political or social power.”

Pollack then explained that her opposition to BDS as a movement that “singles out” Israel in
that “there are many countries around the world whose governments’ policies may be
viewed as controversial.”

A view of Cornell University. Credit: Wikimedia Commons.
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Moreover, she said, “it places all of the responsibility for an extraordinarily complex
geopolitical situation on just one country and frequently conflates the policies of the Israeli
government with the very right of Israel to exist as a nation, which I find particularly
troublesome. And, although not mentioned in your petition, the BDS movement, consistent
with its name, calls for boycott, including academic boycott, which is at odds with Cornell’s
core commitment to academic freedom and the open exchange of ideas.”
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(/https://www.northwestern.edu)

Northwestern Now (//)

Statement regarding Steven Thrasher by
president, provost
May 24, 2019

“Steven Thrasher will join the faculty at Northwestern’s Medill School of Journalism, Media, Integrated
Marketing Communications on June 1. His professorship will focus on issues related to social justice,
with an emphasis on topics relevant to the LGBTQ community.

Many were understandably offended by some of the comments made by Dr. Thrasher during his
commencement speech at New York University earlier this week. We do not share all of his views, nor
do we feel commencement was the appropriate venue to express them. However, academic freedom
assures his right to hold them.

While Dr. Thrasher will not be the first Northwestern faculty member who supports the Boycott,
Divestment, Sanctions (BDS) movement, Northwestern as an institution unequivocally rejects BDS. To
the contrary, we value our many relationships with a variety of universities and research centers in
Israel.  

As always, Northwestern remains firmly committed to diversity, equity and inclusion. Our goal as an
institution is to work toward constructive engagement within the context of freedom of academic
inquiry and expression. We expect all members of our community to promote these values in an
environment free of coercion and intimidation.” 

Morton Schapiro, President and Professor of Economics
Jonathan Holloway, Provost and Professor of History and African American Studies

Topics: Announcements (//topics/show/announcements) , Medill School of Journalism, Media, Integrated
Marketing Communications (//topics/show/medill-school-of-journalism-media-integrated-marketing-
communications)
Back to top (/https://news.northwestern.edu/stories/2019/05/steven-thrasher/#top)

Northwestern University
1603 Orrington Ave, 2nd Floor
Evanston, IL 60208

Phone number
Evanston
(847) 491-5001

Email address
news@northwestern.edu (/mailto:news@northwestern.edu)
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Messages to the Community (https://www.pitzer.edu/president/category/messages-to-the-community/) » Message to the Pitzer
College Community from President Melvin L. Oliver

Message to the Pitzer College Community from President Melvin L. Oliver

This evening, our College Council, composed of faculty, students and staff, met to consider the faculty-originated motion to suspend
Pitzer’s direct-enroll program at the University of Haifa in Israel. This discussion produced passionate arguments and debates on
several sides of the issue. Ultimately, a majority of College Council’s eligible voters (faculty, students and staff) passed an amended
motion (https://www.pitzer.edu/wp-content/uploads/2019/03/Strauss-Segal-Amended-Motion-for-College-Council.pdf?x34385) that,
among other things, requires the suspension of Pitzer’s study abroad relationship with the University of Haifa in Israel. Under the
College’s system of shared governance, the motion is a recommendation to the president of the College. As president of Pitzer
College, I have determined that I will not implement this recommendation.

I fully respect the actions of the College Council, thus I do not make this decision lightly. I have had several months to consider my
position on this matter, should the College Council pass a motion that suspends our direct-enroll program at the University of Haifa in
Israel. While my decision not to implement the recommendation is being communicated immediately, it is a decision that I have
reached in a careful and deliberate manner. It is informed by multiple conversations over the past several months with our elected
representatives on the Faculty Executive Committee (FEC), individual faculty, trustees, students, parents and a range of other
constituents. The community has read my statement I presented at the previous College Council and discussed and written about it
extensively. Having reached my decision, I believe it is proper that I communicate that decision at my earliest opportunity.

My responsibility as president is always to do what I believe to be in the best interests of Pitzer College, and I have concluded that to
implement the Council’s recommendation would not meet that test for the following reasons:

The recommendation would effectively cause the College—not some of its constituent members, but the College itself—to take
an unavoidably political position on one of the most controversial issues of our time. It is rarely, if ever, the role of the College to
be taking such positions. It is the College’s job, through its educational process, to help its students determine their own
positions and understand what actions each can then take to effect the change they seek.
In the very rare instance that Pitzer College does take such a position, common sense dictates that there must be a consensus
across all the College’s internal and external constituencies in support of the position. This recommendation fails that test.
The recommendation curtails the academic freedom of those students who wish to study at the University of Haifa. Among
Pitzer’s core values is the promotion of intercultural understanding, much of that achieved through our vibrant study abroad
program that enables our students to reach their own conclusions about some of the world’s most vexing challenges through
on-the-ground, face-to-face, people-to-people experience. The recommendation runs directly counter to Pitzer’s core value of
intercultural understanding.
Although some claim that this is not an academic boycott of Israel, I disagree. The recommendation puts in place a form of
academic boycott of Israel and, in the process, sets us on a path away from the free exchange of ideas, a direction which
ultimately destroys the academy’s ability to fulfill our educational mission. I categorically oppose any form of academic boycott
of any country. We cannot allow our objections to the policies of any nation’s government to become a blanket indictment of the
nation itself and, by extension, its citizens.
By singling out Israel, the recommendation itself is prejudiced. We do not solve one injustice by committing another. If
implemented, the recommendation would unnecessarily alienate a large cross section of the College’s constituencies. The
reputational harm to the College would be irreparable and as president of this institution, I cannot permit that to happen.

Some will say that I am taking my own position on the Israeli-Palestinian conflict in choosing not to implement the recommendation of
the College Council. I am not. Instead, I am refusing to permit Pitzer College to take a position that I believe will only harm the
College.

Some will say that while I am within my authority to make this decision, it nonetheless conflicts with Pitzer’s culture of shared
governance. I am truly saddened to find myself in a position where I feel compelled not to implement a recommendation of the College
Council. Nonetheless, just as the College Council exercised its right to make this recommendation, I, too, exercise my prerogative and
make this decision squarely within our existing structure of shared governance. That authority is vested in me precisely so that I can
make this kind of difficult, contentious, and surely with many, unpopular decision when faced with a situation that I believe puts at risk
the long-term best interests of Pitzer College.

The College’s mission is first and foremost to educate our students. Social responsibility is a core value of the College and we hope
social justice becomes the life’s mission of many of our graduates and a guiding principle for all our students and alumni. But social
justice is not, and in itself cannot be, the mission of the College, or our mission would become political and not educational.

I have written here about what will not happen at Pitzer College. Let me now talk about what can happen—a way for us to move
forward as a community and address as best we can many of the issues raised in the College Council’s recommendation.

To that end, I will work with the Faculty Executive Committee (FEC) to examine our study abroad program, with a focus on how it can
better reinforce in our students the core values of the College. Consistent with that goal, we will consider ways to ensure that our
students attain a deep understanding of the key social justice issues in the countries where they study. Likewise, we will seek to
expand our students’ opportunities for study abroad in the Middle East and around the world. Our goal must be greater engagement,
not less, in the world our students will one day lead.
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To both those who agree with my decision and those who do not, I ask you to remember that we are all of one community, the Pitzer
community. Indicative of that community spirit was the extension of the franchise to all student senators and staff council
representatives at today’s College Council meeting. In this vein, we must now and always find ways to rise above even our most
vehement disagreements so that we may work together, collegially and respectfully, to make Pitzer College the very best it can be.

Melvin L. Oliver
President
Pitzer College
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