JEA Preschool Savannah Employment Application
5111 Abercorn Street

Savannah, GA 31405

www.savannahjea.org ¢ preschool@savj.org

APPLICANT INFORMATION

Last Name First M.1. Date

Street

Address Apartment

City State ZIP

Home E-mail Address

Phone

Cell Preferred to .
Phone be contacted Home Phone Cell Phone E-mail
Date .

Available Date of Birth

Position Applied for

If no, are you authorized to work

Are you a citizen of the United States? | YES NO inthe US? YES NO
gfzefglgl:;;/er been convicted YES NO If yes, explain
EDUCATION

High School Address

From To Did you graduate? | YES NO Degree
College Address

From To Did you graduate? | YES NO Degree
Other Address

From To Did you graduate? | YES NO Degree
REFERENCES

Please list three professional references.

Full Name Relationship
Company Phone
Address

Full Name Relationship
Company Phone
Address

Full Name Relationship
Company Phone

Address


http://www.savannahjea.org/

PREVIOUS EMPLOYMENT

Company
Address
Job Title Starting Salary

Responsibilities

From To Reason for Leaving

May we contact your previous supervisor for a reference? YES
Company

Address

Job Title Starting Salary

Responsibilities

From To Reason for Leaving

May we contact your previous supervisor for a reference? YES
Company

Address

Job Title Starting Salary

Responsibilities
From To Reason for Leaving

May we contact your previous supervisor for a reference? YES

Phone
Supervisor

$ Ending Salary

NO
Phone
Supervisor

$ Ending Salary

NO
Phone
Supervisor

$ Ending Salary

NO

$

$

$

Under the American with Disabilities Act of 1991, this program is required to reasonably accommodate individuals with a disability. The
reasonable accommoadation requirement applies to the application process, any pre-employment testing, interviews and actual employment,
but only if the program supervisor is made aware that an accommodation is required. If you are disabled and require accommodation, you
may request it at any time during the interview process. You are obligated to inform the program director of your needs, if it will impact

Yyou ability to perform the job for which you are applying.

Do you have a valid driver's license? YES NO
Have you had CPR training within the past two years? YES NO
Bright From the Start: GA Dept of Early Care Learning requires annual child care training, are you willing to participate? YES NO

Have you ever been shown by credible evidence, e.g. a court order or jury, a department’s investigation or other
reliable evidence to have abused, neglected, or deprived a child or adult or to have subjected any person to serious

injury as a result of intentional or grossly negligent misconduct?

If yes, please explain:

DISCLAIMER AND SIGNATURE

| certify that my answers are true and complete to the best of my knowledge.

YES NO

If this application leads to employment, | understand that false or misleading information in my application or interview

may result in my release.

| understand that all applicants for employment at JEA Preschool will be asked to undergo a Background check as a condition of

employment

Signature

Date
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